AAEM NEWS

New Series: The Masters Column
Anthony DeMond, MD MAAEM
Former Board Member; Chair, AAEM Membership Committee
ED Staff Physician, Pagosa Springs Medical Center

Editor’s Note:
This is the first article in a new column in this publication named the
“Masters Column.” These articles will be submitted by AAEM ‘s recognized leaders who have the honor of having being identified as Masters
of the American Academy of Emergency Medicine.
The criteria for MAAEM are:

Master of the American Academy of Emergency Medicine
(MAAEM)
Active members of AAEM may also recommend nominees to the
AAEM executive committee for the Master of the American Academy of
Emergency Medicine (MAAEM). This recognition of
senior AAEM fellows shall be extended to those
who demonstrated a long career of extraordinary

1. Service to AAEM
2. Service as an exemplary clinician and/or teacher of emergency
medicine
3. Service to emergency medicine in the area of research and/or
published works
4. Service as a leader in the hospital, the community or organized
medicine
5. Service in the areas of health policy and advocacy
6. Volunteerism
7. Other activities or high honors that distinguished the physician as
preeminent in the field of emergency medicine.
— Andy Mayer, MD FAAEM
Editor, Common Sense
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kindly. We are the group of physicians most likely to be called doc. When
management calls me “hey doc,” I cringe. You can of course collude with
management and become an exploiter of your fellow docs. That may be
the career advancement you have chosen. In my opinion ACEP’s support
of contact management companies is collusion. Rise through the ranks
of TeamHealth and who are you abetting besides yourself? This is what
the “New Economy” wants from you. To be so in love with individualistic
pursuits that you don’t achieve power through the clout of numbers. You
have your own private relationship with management and you do what

you can not to rock that boat. Management wants you to see yourself
as an individual entrepreneur happy with the niche it allows you to have.
And maybe management will choose you for a role where you can earn
off the backs of your colleagues. Yea! I have been coopted out of labor.
Or you could become head of your department and attempt to put due
process procedures into place. You could organize your fellow docs and
become stewards in AAEM. You could build a group that has bargaining
clout in the face of an economy stacked heavily in favor of management.
Power to the pit!  ■

AAEM18 Wellness Activities
Be well with us at AAEM18

STAY TUNED for more information on wellness events available at the
24th Annual Scientific Assembly in San Diego — including the return
of the Airway at AAEM storytelling event!

24 th Annual Scientific Assembly
April 7-11, 2018

MARRIOTT MARQUIS SAN DIEGO MARINA

View the full
preliminary program online!

Check out this year's
Wellness Events

www.aaem.org/aaem18/program

www.aaem.org/aaem18/
wellness

Book Your Hotel Room
www.aaem.org/
aaem18/register/hotel

Register for a Pre-Conference Course! View the 10 engaging options on the AAEM18 website.
http://www.aaem.org/aaem18/program/precons
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