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Emergency medicine residents are the future of  
our specialty. They are our intellectual children.  
Most of  us took the Hippocratic Oath, which 
states “To consider dear to me, as my parents, 
him who taught me this art; to live in common 
with him and, if  necessary, to share my goods 
with him; To look upon his children as my own 
brothers, to teach them this art; and that by my 
teaching, I will impart a knowledge of  this art to 

my own sons, and to my teacher's sons, and to disciples bound by an 
indenture and oath according to the medical laws.”

Our residency programs impart a wealth of  knowledge on our future col-
leagues. However, this body of  knowledge is incomplete. We congratulate 
them on completing a residency program and send them out into the 

www.aaem.org/membership/founders-circle
info@aaem.org

Donate 
today!

Your donation could help sponsor 
an entire residency program 
and help educate our future 
emergency physicians. 

Find out more information

Help shape the future of 
emergency medicine!

2014 Sponsored Programs 
•	 Emory University School of Medicine
•	Medical University South Carolina

•	Metropolitan Hospital Center

Interested in
 shaping the future of  
emergency medicine?

Become a mentor!
YPS is looking for established 

AAEM members to serve as 
volunteers for our virtual mentoring 

program. YPS membership not 
required to volunteer. 

Visit www.ypsaaem.org/mentors or 
contact info@ypsaaem.org

world – often to a place where they will be exploited for the gain of  others. 
I propose that AAEM and its members should teach other practical les-
sons which are essential for a successful career in emergency medicine.

I challenge each member of  AAEM to mentor a young physician, in two 
ways. First, google “AAEM Founder’s Circle” and you will find a page 
where you can sponsor a resident for membership in our Academy. This 
costs $60 per year and $200 for a four year residency. Next, google 
“AAEM mentoring program.” This will bring you to a web page where you 
can sign up to personally mentor a young physician as he or she gradu-
ates residency and enters the workplace. Think back to when you made 
this jump. Did you have someone you could trust to give you advice on 
fair and equitable work environments, working with colleagues in the ED, 
dealing with difficult doctors from other specialties, personal finance, 
etc?  ■


